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Status on Texas Secondary Science Teachers JENNIFER MOUNT,
Senior Lecturer, ED FULLER, Education Consultant — One of the most impor-
tant challenges today facing public schools is the recruitment and retention of highly
qualified science teachers. Policy makers in Texas adopted the 4x4 requirements for
graduation, which will create an increase in the supply of science teachers. Dr.
Fuller analyzed the topics concerning the shortage of secondary math and science
teachers. Dr. Fuller’s study clearly shows an acute shortage of well-qualified and
adequately prepared secondary math and science teachers in Texas schools. The
study also explains that schools serving large percentages of poor, minority, and/or
low-achieving students have the least qualified teachers and the greatest shortages
compared to other non-minority students. Recently, there has been a shift in teacher
preparation programs. Most future teachers are being prepared by alternative cer-
tification programs and certification by exam. The attrition rates vary depending
on teachers’ route of certification. There is a shortage of math and science teachers
in Texas, but is part of this shortage due to teacher migration? My research will
expand on Dr. Fuller’s study by looking at the attrition and migration rates on the
subgroups of chemistry and physics teachers. Migration is typically overlooked in an-
alytical studies because it does not change the overall supply of teachers. My study
will investigate if science teachers are migrating to wealthier districts and/or higher
achieving school. This presentation will summarize results found by Dr. Fuller’s
study as well as look at further research in science teacher attrition and migration
rates.

Jennifer Mount
Senior Lecturer

Date submitted: 28 Sep 2009 Electronic form version 1.4


